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DIANE’S DIARY 
Diane Tanner 


We had a good January meeting and it was 
good to welcome our newest members Dee 
Dee and BryAnne. We discussed the possibil- 
ity of attending a dance sponsored by the 
LGCCNO after our February meeting, but 
looks like that possible event has been post- 
poned until April. March is still set for our 
anniversary meeting. 

One topic the board brought up for discus- 
sion was a way to give members an incentive 
to join Renaissance. While this is optional, 
Renaissance membership is really a good deal 
simply because of the monthly magazine 
"Transgender Community News (TCN)", 
which is mailed to you each month for $3.50 
per month (included with membership fee). To 
make this more appealing, we plan to vote in 
February to give Renaissance members a 
discount on monthly meeting fees. The pro- 
posal is to increase the regular meeting fees to 
$15 a month, with the cost for Renaissance 
members remaining at $10. This is a big step, 
but I think it will be worthwhile. We will also 
entertain alternative suggestions, such as a 
discount for Renaissance members on their 
annual dues. 

The primary purpose for this is to encour- 
age membership in Renaissance, but it might 
also help us financially. As you can see from 
the financial reports, our budget is tight de- 
spite a reduction in contributions from the 
general fund over the past year. We haven't 
had an increase in fees for over 10 years, and 
new activities such as the Web page do add up 
over time, even when we have discount rates 
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What might not be clear is that over 75% of 
our contributions are from private member 
donations, with only the balance coming from 
the general fund. In many cases, the general 
fund is used only to round off private contri- 
butions, or serve as a way to consolidate cash 
received. 


For various reasons, we have a few mem- 
bers out of work. Whether it's problems in the 
oil industry or employees discriminated again- 
st because of their non-conforming gender, 
lets wish everyone good luck and positive 
Spirits in the job search. 

Here are some final closing philosophical 
notes, not necessarily pertaining to the GGA. 
I think we in the GGA are generally a fairly 
tolerant group, especially of each other. We 
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aren't perfect though, and need to always work 
on respecting others and recognizing that we all 
have certain biases. I think we all can be thank- 
ful when we compare our internal frustrations 
to other groups in the community. Bickering 
doesn't accomplish much, neither does finger 
pointing, casting blame, or criticizing - unless 
it's accompanied by constructive ideas and 
suggestions. If not so bitter, it's almost funny 
sometimes when old timers will blame the new 
comers for problems created and left behind by 
old timers, unable to admit to their own defi- 
ciencies and lack of constructive advice. 


OOOOOOOOOOOOOOOO 
For The Record 
2 Crystal Little 
Hi Girlfriends, 

Well, here I am back again. Hope that 
everyone had great holidays, and feel comfort- 
able in the new century. Did anyone have any 
Y2K glitches? 

So far no one has sent out any hit teams 
since my last column, so I reckon that I can 
chance it again. 

Let's look at something that is very impor- 
tant to most all of us. That is our need to earn a 
living. Just recently a member of our group lost 
their job, illegally, because they are 
transgendered. This person is not the first or the 
last that will face this problem. 

We still live in a world that does not accept 
TG people with ease. We will always face the 
specter of job problems. 

Our work situation should be one of the 


most important factors of our living as a TG 
person. We must cover our selves at every turn 


if we are a married crossdresser, because our 
family should always be our first concern. We 
have to be able to support them. 


If we are thinking about living full time as 
a female, we need to check out our employ- 
ment situation first. Will my fellow employees 
accept me, will my boss back me? These are 
things that first need to be looked into. 


If the environment is hostile, we need to 
find a new job. Is it worth trying to fight for 
your job? Not always, If they did not want you 
before the fight, they for sure do not want you 
after the fight. 


You can go for the big fight, but you need 
to. be ready to have a long battle on your 
hands. This takes money, which is always in 
short supply for most of us. 


There are many options, and services out 
there for us, but the track record is not always 
very successful. 


One of the main things that I am trying to 
say here, is stop and think long and hard on 
what you feel and what you intend to do. The 
hardest thing to handle in life is the loss of 
your earning a living. I know for I have faced 
that demon quite a few times these last few 
years. It is even harder when you have a 
family to take care of. 


You may find that your best option will be 
to change your career and start over. This is 
very scary, but have no fear. It can be done, it 
is done all the time, Not just by TG people. 
These are changing times, jobs and employ- 
ment is not very stable today anyway. Your 
being a TG or TS can open up a whole new 
world for you. It gives you a chance to take 
off and do something that you have always 
wanted to. 

So.when and if you are ever faced with job 
problems because you have been found out, or 
are ready to start living full time as a TS, don't 
think the world has come to and end. Look for 
all the new possibilities that are opened to 
you. 

Take heart dear ones, life goes on, and 
each day is the start of the rest of your life. 


The best of luck to all. 
DOOOOOOOOOOOOOOO 
E-MAIL LISTINGS 
(E-Mail Corrections to TiaC@juno.com) 
GGA: Info@gga.org or President, 
etc@gega.org 


GGA Web Site: http\:www.gga.org 


Dr Dianne Bailey: dbbailey@linknet.net 

Robyn C: CCTWINS@aol.com 

ICTLEP: ICTLEPHDQ@aol.com 

Sandy S: SANDYCCE@aol.com 

JoAnn D: JRDET@mindspring.com 

Crystal Little: CrysGGA@juno.com (Crys- 

tal hopes to be back on e-mail soon) 

Lucette Worrel: luworrel@aol.com 

Nancy B: Webmistrrss@gga.org 

Carla Wild: CarlaW591@aol.com 

Nancy S: Stressgone@aol.com 

Shoe Express: West@shoexpress.com 

Michelle Ryan: MichelleRy@aol.com 

Cissy Conley: TiaC@juno.com 

Lee Mymick: nuttslanding@juno.com 

Chris K.: Chrise@concentric.net 

http:\www.concentric.net/~chmse/IN’EX- 

-HTML 

Denise M. Gallagher: ladym1871@aol.com 

Bobbie N. Hougland: Nicole2u@aol.com 

Donna & Shirley O: 

pttlov@bellsoutbbbh.net 

Allison Thomas: designs@fastband.com 
OOOOOOOOOOOOOOOO 

LAGNIAPPE! 


{This is your column! The articles submitted 
are generally from our readers. We will pub- 
lish your pet peeves; yes!, even your positive 
comments if you happen to like something 
we've done. etc. It doesn't have to be more 
than a line or two, if long enough, we will 
normally publish it as a full article. It can be 
marked ‘anonymous’, but we do need to know 
who_it_was submitted by. It_can even be_a_ 
personal’ as long as it fits our general policy 
as outlined in the bylaws and as summarized 
in our outreach brochure.-ed} 


DOOOOOOOOOOOOOOO 
UPDATE ON LEE FRANCES 
Dear Sisters & friends, 

The Lord certainly does pave my road 
before me as to where I am to go in my writ- 
ings. 

He called my attention to the subject of 
judgment the first part of the week and fol- 


lowed it with the subject of forgiveness the 
last part of the week. In the Time Magazine 


of evangelical Christianity, Christianity To- 
day, there is a remarkable and long article on 
forgiveness which is not a reprint of one of 
the old time preacher's writings but a fresh 
new Year 2000 approach to the 


subject. What struck me is the forthright ap- 
proach to the old "forgive and forget" idea. I 
had no trouble forgiving but I had one awful 
time forgetting. The author of this article 
treats that subject. 


I haven't been feeling too good lately. 
Starting to have chest pains in the morning 
which I treat with 2 cups of coffee, 90 mg. of 
C Q 10 and 1600 mg of vitamin E until I see 
the Dr. Wednesday. I spend a lot of time 
laying down. But nothing will stop me from 
writing or publishing Love Letter. I have 
grandiose plans for the Spiritual welfare of 
our people in 2000. 


My goal this year is to write a column for 
publication in various TG-TS community 
news letters. This is far easier said than done. 
There is great resistance to anything of a Spir- 
itual nature among us and I feel the reason for 
this is the guilt produced by our lifestyle. An 
unfounded guilt. A guilt that is the result of 
the Christian community's general condemna- 
tion of us. After all they are supposed to rep- 
resent God and so it's as if God was condemn- 
ing us and who wants anything to do with a 
God like that. So the resistance is well found- 
ed. 


I am using that as well as a proposed tract 
I have been asked to write, to develop a new 
approach in presenting God's love for us. I 
will mail a sample and usable column (short) 
to the address of every CD,TG,TS organiza- 
tion I can get my hands on. There is no reason 
why the various members of the community 
can't have a perfectly normal Spiritual life: 
like millions of other so called normal people 
have! They just have to get rid of that damn- 
ed unfounded guilt! It was to that end that 
Christ died. 


Now, if I go further, I'll start ranting so 
let's change the subject. I had a little Christ- 
mas party for Susie's 3 girls (and Susie) and 
we had a real nice time. I spent Christmas 
Day with my 2 cats. Everyone was out of 
town and Marge was laid up with sinus and 
respiratory problems. Mike, who lives down 
at the corner, brought Marge and IJ each a big 
plate of food, Turkey, ham, dressing, beans 
and corn. So we had a good dinner thanks to 
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classic 
concepts 
Kent M. 


Richard 


A full service salon located in the 
Inter-Continental Hotel 

444 St Charles Ave New Orleans, LA 
(504) 588-9944 

{Kera@Bellsouth.net} 


Tuesday-Saturday 
11 a.m. -- 6 p.m. 
Kathleen's Kloset 
Consigmment-Resale 
Boutique--Sizes to 28 


915 East Pass Rd Gulfport, MS 
896-9159 


e Lé Belle Wig 


Shoppe 
Complete Styling Service 
David Drive Metairie, LA 
454-3048 Myrle McArthur 
864-2441 Gulfport, MS 
1804 25™ Ave (Hwy 49) Rochelle 


Jolé 


AURORA 


Melanie Cuevas , 
Pp. O. BOX 922 


Kosciusko, MS 39090 


Need More Information? 
Go to the Number One Source 
for TG News: 

News and Views 
24 Pages every month; $40/year 
Renaissance 
987 Old Eagle School Rd; Ste 
719 


Wayne, PA 19087 


Gulf Gender Alliance 


All Advertisers Guaranteed TC Knowledgeable and Friendly! 


Sexology Specialist 
Therapy & Consultation 


Dianne Bailey, PhD 
AASECT Certified Sex Therapist 
3326 Prytania (504) 899-5754 
New Orleans, LA 70115 


Jeffrey T. Reeder 

Attorney at LaW 
3723 Canal St (504) 488-1188 
Beeper 551-3957 Fax 488-6302 
www.cwlaw@neosoft.com 


Mary Kay, South MS 
Lucette Worrel 228-467-1286 
Independent Professional Beauty 
Consultant 
113 Leonhard Avenue 
Bay St. Louis, MS 39520 


Southern Electrology 
Linda S. Johnson, C.P.E. 


201 Gordon Crocket 
Lafayette, LA 70503 


SHOE EXPRESS 
Ladies Sizes 9-15 
All Widths 
Plus Size Lingerie and Stockings 
CALL FOR CATALOG 
1-800-874-0469 
(318) 235-5191 
Lafayette, LA 


© wails by Zine 


(Why PROFESSIONAL, COMPLETE 
yg NAIL CARES 


WR penny ee can ha 
: . --4242°R Popes Fetry Rd.” 
pen O Days & Week Dilbervss, 445 39592, 


Mat Satt Bn mo 7 pau {226}. 996-3006 « 


Celtic Desktop Services 
Graphics and Document Publishing 
14641 Beerchnut St 
Suite 135 
Houston, TX 77083 
Marie D. Gallagher 
President 


281.508.6018 

pager: 713.615.4276 

fax: 281.615.5782 

e-mail: Mariedenig@aol.com 


a goya salon 
corrective hair specialists 


12646 #2 Jefferson Hwy 
Baton Rouge, LA 70816 


504-751-4691 


lynn 


The New You 
Mastectomy Products 
(Benita or Duane) 


Backstage Styling Salon 

Wigs, Hats & Turbans 
Ste E (upstairs) 646-0256 
1169 Robert Blvd Slidell, LA 70458 


Serenit 


Place 

Lydia K Constantin RN LCSW 

Psychotherapist 2400 14th St 

228-822-0800 Gulfport, MS 39501 
Sexual Dysfunctions 
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PUBLICATION NOTICE 


This newsletter is a monthly publication 
of the Gulf Gender Alliance(GGA) a 
RENAISSANCE CHAPTER. Articles and 
information contained in this newsletter 
may be reprinted by other non-profit 
transgender organizations without 
advance permission, provided a copy is 
sent to Gulf Gender Alliance within 2 
months after the material is published 
and proper credit is given to author and 
source. 

_ The opinions or statements contained 
in this newsletter are those of the 
authors and do not necessarily reflect 
the views of Gulf Gender Alliance. 
Contributions of articles and ads are 
welcomed, but may be altered in the 
editing process with the author’s intent 
retained, or may be rejected, whether 
solicited or not. Absolutely no sexually 
explicit material will be accepted or 
printed. Submissions of more than one 
page Should _be accompanied by an 
ASCII far DOS text) file on 3.5" IBM/- 
MS-DOS compatible diskette. (Word 
Perfect up through 7.0 also) 

The Gulf Gender Alliance is a non- 
profit support group for transgendered 
persons. Spouses and significant others 
are welcomed and are encouraged to 
participate. Also, members from related 
organizations, helping professionals, and 
approved guests are welcome when 
cleared through GGA’s officers. Dues 
are $25/year for active membership and 
$15/year for associate membership or 
newsletter only. 

We will exchange newsletters with 
any similar group. Groups that do not 
send a newsletter for 6 consecutive 
months may be dropped from the 
mailing list. Members who do not brin 
their dues current within 1 month o 
their expiration date may also be drop- 
ped at the board’s discretion. 

Our phone is: (504) 943-1999. 
All Club correspondence should be sent 
to: GGA 
P.O. Box 56836 
New Orleans, LA 70156-6836 
Submit articles and ads to: 

Cissy G, Conley 

P. O. Box 5085 

Biloxi, MS 39534-0085 

All advertisements and articles must. 
be received by the second Thursday of 
the month prior to the following months 
newsletter. Otherwise, expect an addi- 
tional months delay. 

Comments noted with -ed or {ed} are 
from the Flip Side Staff and should not 
be construed as belonging to the author 
or any other source. 

Our E-Mail address is: Info@GGA.- 
org. News articles to: TiaC@juno.com 


GGA CALENDAR-2000 iiiit:Meeting Notice::::::::: 
Feb 12"- Regular Meeting If you wish to attend a GGA Meeting, 
(LGCC Fundraiser/Dance Postponed please contact us at the aforementioned 
until April) address or call us at: 
Feb 13"- Volunteer Brunch at (504) 943-1999 
the LGCC Community Center, 2114 This month’s regular meeting will be 
Decatur held February 12" in our usual location in 
March 13"- 11th Anniversary the Greater New Orleans area. For those 
Meeting and Dinner desiring to dress in the room, it is usually 
{See members insert for more open by 3:30 - 4 p.m. Board of Directors 
information on Regular Meeting meeting is at 6:30 p.m. and General 
locations} Membership Meeting at 7:15 p.m. Meeting 
location information is included separately 
for members or guests who have been 
interviewed. 
OOOOOOOOOOOOOOOO 


Doctor Peggy Rudd 


Gender Consultant 


P.O. Box 5304 (713) 347-6653 
Katy, TX 77491-BHM (713) 347-8747 


KING & QUEEN TRAVELING REVUE 
ADDRESS 
P.O. BOX 4572 


BILOXI, MS 39535 
E-MAIL 
pagen767@hotmail.com 


GGA Officers 


President 
Vice-president 
Secretary/Treasurer 


Board of Directors 


Diane T, Crystal L, Nicole H, 
Cissy C, Tara S, Nancy B, 
Michelle Ryan & Shirley O. 
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Mike's generosity. We start our Church 
meetings again Wednesday nites and I'm 
looking forward to them. I couldn't go to 
church today as I was feeling bad and light 
headed. I would have gone anyhow but It 
was too much to do all I have to in order to 
go to church. They've gone for 168 years 
without me and I'm sure they are good for 
another 168 years. It's a case of they don't 
need me but I need them. Simple, ain’t it? 


I was drafted to be a grandfather to Susi- 
es youngest, Anni, and she always says 
I/g/2/g in our e-mail exchanges. It means I 
got to go! 

I love you all. God's best blessings be 
yours. 

DOOOOOOOOOGOOOOO 


Work Situation 
Donna and Shirley O. 


If it was up to me I would let everyone 
know in the business world knows what Winn 
Dixie is doing. I would like to make them 
hurt financially as much and we are being 
hurt emotionally. 


I would appreciate any help that you can 
give us. We feel that we are running out of 
options on trying to re-gain Pete's job with 
Winn Dixie. Pete did offer in the past to quit 
wearing the earrings at work and even give 
up Donna if he could keep his job. Winn 
Dixie Did not care; they just wanted him 
gone. Pete was told that there was no appeal 
in this situation by the Human Resources 
personnel. Pete called Corporate Headquar- 
ters in Jacksonville, Florida. He talked with 
the Human resources Department there. He 
was told by Headquarters that the problem 
was to be handled by the local people and 
they usually do not get involved with their 
decisions. 


The following will give you a little more 
background on the situation..... 


I dressed up for Halloween in 1997 as a 
woman. I was seen by Shirley's client. Winn 
Dixie found out about it and the dispatcher 
wanted to make a copy of the picture for the 
Employee Bulletin board. This eventually 
blew over. 

Pete got his ears pierced and his supervi- 
sor wanted the earrings out. The ears were 
not healed and when other alternatives were 
tried, the ears got worse. Pete was given the 


choice to lose the earrings, quit, or take a less 
paying job until they healed in the yard. Pete 
choose the yard thinking it would be tempo- 
rary. Winn Dixie tried to make it permanent. 


Another supervisor arrived in February 
1999 and Pete was informed that he could not 
wear them (earrings) on the yard in July. A 
rumor was then sent around that Pete was 
gay. This supervisor did help get the rumor to 
stop. 


About Oct. 30, 1999, this supervisor 
asked Pete how things were going and had the 
rumors about him continued? Pete informed 
him the rumors had stopped and that he did 
not appreciate them going around in the first 
place. Mr. Miles wondered why Pete seemed 
so hurt by the rumor. Pete informed him 


"That a lot of people are so bigoted that if a 
person is different they are willing to label 
them. That if a man wears earrings he can be 
labeled as being gay and people will believe 
it, even though he is not gay. I am not gay, 
but J am transgendered. ".He responded: "We 
do not allow people to go through transition 
on the job, Oh! What is transgendered?.". He 
tried to explain to him what transgendered 
means. He informed him that if wanted more 
information he could look at the GGA web 
site... 


On Nov. 1, 1999 the meetings with Winn 
Dixie management began. In these meetings 
Pete was informed that it was in his best 
interest that he quit. They want him to quit 
and find another job, not because of his job 
performance but because his behavior away 
from work is harmful and detrimental to the 
company image. 

Pete was told that he was seen in female 
attire by upper management. They would not 
say by who or where. They (Winn Dixie) 
have not given copies of any written com- 
plaints or problems, progress reports or 
evaluations, or anything else that we have 
asked for. Unfortunately for us --- Most of 
the earlier meetings were not recorded. We 
do have the most recent meetings on tape 
(Nov. 19th and Dec. 20th 1999). Pete does 
have verbal notes on tape of his meeting with 
them on Nov. 4th, 1999). 


We have talked with several people con- 
nected to the legal profession. All have ad- 
vised us to document everything that has 
happened and for Pete to record the meetings 
if possible. 


Here it is New Years Eve and Pete is to be 
terminated on January 5, 2000. This has not 
made things the most pleasant around here. It 
is hard to face work for me (Pete is currently 
on vacation). 


Pete is suppose to go back to work on 
Sunday. 

As for a lawyer, we have been in touch 
with two of them on the phone. They both do 
not think that we need to see them in person at 
this point. The male (Jeff wants to wait until 
Pete is fired before he will do anything. The 
female (Reva) is willing to send a letter to 
Winn Dixie after she is sent a Fax about the 
case. At this point it may be a little to late to 
send a letter trying to stop it, by the time they 
(Winn Dixie Management ) get it, Pete may 
already be fired. 

{Pete has since been terminated-ed} 


ODOOOOOOOOOOOVOOOH 
Y2K 
Grey Feather 
<jodieg@freenet.tlh fl.us 
Important! Please Read ! 


Please take time out of your busy schedule 
to check you toilet paper stockpile. Make sure 
it is Y2K compliant. Experts caution that if it 
isn't, January 1, 2000, it will roll back to 1900 
and turn into a Sears catalog. 

OOOOOOOOOOOOOOOO 


SIMPLE Vs REAL 
Jeri Lynn Mangers 
gail_winds@yahoo.com 
A simple friend has never seen you cry. 
A real friend has shoulders soggy from your 
tears. 
A simple friend doesn't know your parents’ first 
names. 
A real friend has their phone numbers in their 
address book. 
A simple friend brings a bottle of wine to your 
party. 
A real friend comes early to help you cook and 
stays late to help you clean. 
A simple friend hates it when you call after he 
has gone to bed. 
A real friend asks you why you took so long to 
call. 


A simple friend seeks to talk with you about 
your problems. 
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A real friend seeks to help you with your 
problems. 
A simple friend wonders about your romantic 
history. 
A real friend could blackmail you with it. 
A simple friend, when visiting, acts like a 
guest. 
A real friend opens your refrigerator and helps 
himself. 
A simple friend thinks the friendship is over 
when you have an argument. 
A real friend knows that it's not a friendship 
until after you've had a fight. 
OOOOOHOOOOOOODOOO 
The English Language 
Mendoozie@aol.com 
1. We must polish the Polish furniture. 
2. He could lead if he would get the lead out. 
3. The farm was used to produce produce. 
4. The dump was so full that it had to refuse 
more refuse. 
5. The soldier decided to desert in the desert. 
6. This was a good time to present the present. 
7. A bass was painted on the head of the bass 
drum. 
8. When shot at, the dove dove into the bushe- 
s. 
9. I did not object to the object. 
10. The insurance was invalid for the invalid. 
11. The bandage was wound around the 


wound. 

12. There was arow among the oarsmen about 
how to row. . 

13. They were too close to the door to close it. 
14. The buck does funny things when the does 
are present. 

15. They sent a sewer down to stitch the tear 
in the sewer line. 

16. To help with planting, the farmer taught 
his sow to sow. 

17. The wind was too strong to wind the sail 
18. After a number of injections my jaw got 
number. 

19. Upon seeing the tear in my clothes I shed 
a tear. 

20. I had to subject the subject to a series of 
tests. 


21. How can I intimate this to my most inti- 
mate friend? 

22. I spent last evening evening out a pile of 
dirt. 

DOOOVOOOOOOOOOOO 

The Day after Christmas 
Psalmwrite@aol.com 

Twas the day after Christmas, and all through 
the house, 

Every creature was hurtin’ even the mouse. 
The toys were all broken, their batteries dead; 
Santa passed out, with some ice on his head. 

Wrapping and ribbons just covered the floor, 
while Upstairs the family continued to snore. 

And I in my T-shirt, new Reeboks and jeans, 
went into the kitchen and started to clean. 

When out on the lawn there arose such a 
clatter, I sprang from the sink to see what was 
the matter. 

Away to the window I flew like a flash, tore 
open the curtains, and threw up the sash. 

When what to my wondering eyes should 
appear, But a little white truck, with an over- 
sized mirror. 

The driver was smiling, so lively and grand; 
The patch on his jacket said ."U.S. Postman" 

With a handful of bills, he grinned like 

a fox Then quickly he stuffed them into our 
mailbox. 

Bill after bill, after bill, they still came. Whis- 
tling and shouting he called them by name: 
"Now Dillard's, now Broadway's, now Penny- 
's and Sears 

Here's Robinson's Levitz's and Target's and 
Mervyn's. 

To the tip of your limit, every store, every 
mall, Now chargeaway-chargeaway-- 
chargeaway all!" 

He whooped and he whistled as he finished 
his work. 

He filled up the box, and then tured with a 
jerk. 

He sprang to his truck and he drove down the 
road, 

Driving much faster with just half a load. 
Then I heard him exclaim with great holiday 
cheer, 

"Enjoy What You Got........ You'll Be Pay- 
ing All Year!" 


ODOOOOOOOOOOOOOWO 
KAREN’S 


KORNER 
Karen Louise Scott 


It was good to get out again and be with 
everyone. It is always such a joy to go to the 
meeting, stop at Tiffen Inn and to have dinner 
after the meetings. 


Welcome DeeDee and Bryaanne. Looking 
forward to seeing you again. 


There seems to be more of the ladies going 
for your SRS surgery. Good luck to all of you. 


On the coast, Noelle is now a full time 
member of the Boyz will be girls, though she is 
taking a month off for removal of a skin cancer. 
Best Wishes Noelle. 

I hope everyone is enjoying the spring-like 
weather. It is nice to be able to go outside and 
not be cold. Also, I hope none of you came 
down with the flu. There is a lot of it going 
around. 


Have a good month. I’ll see all of you in 
February. 


Ne 
{KE OOO0o0o000000O 
KS 2000 
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FROM THE STENOPAD 
Cissy Conley 


We are getting ready to celebrate our 11" 
Anniversary. Actually, our anniversary is in the 
November - December time period, but with 
the Christmas Party in December we have 
gradually moved our celebration into the sprin- 
g. As for as Transgender Support groups go, 
ours is one of the older one around the country. 
All of our past-presidents are members and two 
currently serve on the board. I doubt many of 
the groups can make that claim. 

We welcomed two new members to the 
group at the January meeting, DeeDee and 
BryAnne. DeeDee had visited last fall and 
BryAnne at Christmas. 


Board Meeting Several items were discussed 
as follows: 
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1. Diane announced coming events. The 
Lesbian and Gay Community Center, of which 
several of our members play prominent roles, 
including Crystal, Nancy and Diane as well as 
some former members, is planning a Spring 
Masked Ball and “Fundraiser.” At the time of 
the meeting, this was anticipated to be sched- 
uled for February 12", which would have 
coincided with the February GGA meeting. 
We have since learned this has been post- 
poned until later in the Spring. There is also a 
PFLAG Scholarship Fundraiser planned for 
May. 

2. There is an open ‘At Large’ GGA board 
position open resulting from Crystal vacating 
the past president’s position to become vice 
president. If you are interested in serving, see 
Diane. 

3. We voted to bring the subject of renewing 
Lee Frances’s monthly support commitment of 
$25 before the membership for approval. 

4. We also discussed raising the monthly 
meeting fee from $10 to $15, but as an induce- 
ment to join Renaissance, our ‘Parent’ organi- 
zation, to leave the fee the same for Renais- 
sance members. 

General Membership Meeting 

1. Diane made announcements listed above. 
2. DeeDee G and BryAnne M were voted in as 
members. 

3. The membership almost unanimously rati- 
fied continuing Lee Frances’ support. 


4. The increase in meeting fees will be dis- 
cussed and voted on at the February meeting. 
If approved, it will take effect in March 


QOQOOOOOOOOOOOOO 


NATIONAL EVENTS 


Events can be posted up to 1 year in 
advance. All events have been 
posted 


through national 
advertisement or direct contact 
from the promoter. GGA accepts no 
responsibility for the accuracy or 
content of these items. 


OOOQOOOOOHOOOOHHH 
IFGE 14" Annual 
Health & Wellness Conference. 
March 22-26 
Arlington, VA 
Cioe Enterprises 
Easton, PA 18044-0061 
(610) 759-1761 
.. (610) 759-2347 
Skristinej@aol.com 


A.L.@LNG.com 
OOOOQOOOOOOOHOLOOH 


Colorado Gold Rush 
March 1-5 
Denver, CO 
GIC of CO, Inc 
1455 Ammons St, Ste 100 
Lakewood, CO 802125-4993 
(303) 202-6466 
GICofColo@aol.com 
OQOOOOOOOOOOOO®H 
Renaissance 4" Intl Conf 
Crossdressing, Sex & Gender 
May 4-7 
Philadelphia, PA 
www.ren.orgt/4thcongress 
QOOOOOOOOHOOOOOOHO 
Phyllabuster begins 2000 with 
Hope 
Phyllis Randolph Frye 
PRFrye@aol.com 


The year 2000 began with hope. I will be 
teaching law again. The students really pitch- 
ed a valiant campaign to have me return. Out 
of the closet, of course! It will still be just one 


law course and as a part-time Adjunct Profes- 
sor. Even so, I am very thankful because it 
keeps me in academia and adds to my resume. 
I will be published in two law journal articles 
and in the transgender chapter of an LGBT 
political textbook; all should be released by this 
fall. My continued teaching and the publica- 
tions should help me in seeking a full-time 
professorship for the fall of 2000 or the fall of 
2001. 


While waiting for that to kick in, I still doa 
little bit of law practice. I still take folks throu- 
gh the courts to get their documents completed, 
still prepare will packages with emphasis on 
drafting in such a way as to protect LGBT folks 
from the families of their deceased beloved, 
and still take a few criminal cases. I must admit 
that from what I learned last semester while 
teaching Consumer Rights, that I have become 
very good at getting businesses who screwed 
their clients to come around. I imagine that I 
will take a few more of those clients also. But 
mostly, I am concentrating on teaching and 
writing. 

My health is good. I still combat the 
sideroblastic anemia and its debilitating depres- 
sion from time to time. I'm learning to recog- 
nize the onset and take folic acid early to deter 
it or at least blunt its effects. 


One side effect from taking large amounts 
of folic acid and vitamin B complex has been 
very nice. For over two decades, I've had one 
to four excruciating events with leg cramps that 
wake me in the night, each and every night. 
After I starting taking extra vitamin B complex, 
the cramps simply stopped. 


I've had only one, night-time leg cramp 
episode in the past six weeks. That is very nice. 


And I am overweight. I am planning to 
intentionally set aside more time for exercise 
this spring. I was doing pretty good last year 
until last summer when I had a left shoulder 
rotator cuff tear. It is almost healed now, and I 
have about 85% of the function that I'd lost due 
to the injury. 

And of course, no pain, hurrah! 


My spouse, Trish, continues to teach. This 
is her thirty-fourth year. She may retire this 
summer if] get a professorship out of town. If 
not, she plans to go for one more year to the 
summer of 2001. Her problems of past years 
are now well managed. The grown kids and the 
grandchild are healthy and happy as well. The 
"damn dogs" are simply precious, as you would 
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expect. 


The vegetable garden has winter rye grow- 
ing on it at the time. The guitar has been 
ignored for a time, but it should be humming 
again in the coming months. 


I derive much hope about the future from 
standing back and watching so many things 
that now go on without my help, push or 
initiation. Except for two national organiza- 
tions, the TG community is fully re-integrated 
back into the LGBT political rights move- 
ment. TG activists are busy in most cities in 
every state of the USA, in many other coun- 
tries in the world. Back in the fall of 1991 
when ICTLEP was merely a cornmittee of the 
Houston GCTC group, there was no nationally 
focused TG legal or TG political rights fo- 
cused movement. There had been some local 
and some state successes by some very dedi- 
cated people, but there was no nationally 
focused TG legal or TG political rights fo- 
cused movement. Now there is momentum 
everywhere. 

People who used to curse me for my activ- 
ism, now apologize and ask how to get in- 
volved. I am satisfied, and I am filled with 
hope. 

If you are not yet active in protecting your 
legal and political rights as a transgendered 
person, I hope that 2000 is your year to take a 
stand for your future. After All, My Friend, it 
Is Your Turn at the Millstone! Go ahead.. 

OQOOOOOOOOOOOOVOO 


Police Service Welcomes Em- 
ployee's Sex Change 
Penni Ashe Matz 
<penn45@ma.ultranet.com> 


[Received from Brenda Lana Smith 
<Brenda-Lana@blsmith.freeserve.co.uk > 
Suzanne Wilton, Calgary Herald 

A sex change operation planned by an 
employee of the Calgary Police Service is 
causing a stir within the rank and file in the 
traditionally testosterone-driven cop culture. 


The employee, 25, who is not a member of 
the front-line force, started coming to work 
dressed as a woman about six months ago and 
has at least another six months to go before 
the gender reassignment operation to remove 
the male genitals and create female ones can 
be performed. Their co-worker's change in 
wardrobe and identity, said the person has 


caused no problems, though a unisex bath- 
room was designated for only her use. 


The transsexual, who spoke to the Herald 
on the condition of anonymity, was hired as a 
man a year ago but told police brass about six 
months later that he wanted to become a 
woman -- something the employee has known 
from an early age. 


Coming out in a male dominated organiza- 
tion that's steeped in tradition and macho 
sensibilities posed no concerns for the civilian 
employee. "It's been a fairly easy transition," 
said the willowy brunette, whose feminine and 
conservative appearance does not outwardly 
reveal her current gender. 


"T thought, why would that be an issue -- it 
seems to be the safest place to be." 


The individual, who has also changed her 
name to reflect her new identity, had minor 
surgery last November in the complicated 
quest to complete the sex change, which is 
only done after a rigorous series of psychiatric 
tests and approvals by doctors. When those 
have been completed, the sex change costs are 
covered under Alberta health care at an aver- 
age cost of about $8,000. 


Deputy Chief Jack Beaton, who oversees 
human resources issues, said the department 
immediately took steps to educate other peo- 
ple in the work area (the location was not 
disclosed) to ensure everyone was at ease with 
the transition. "We're quite proud she stayed 
here and wanted to go through the transition 
here -- that tells us the police service is on the 
right path," said Beaton of the service's pro- 
gressive approach to the unique situation. "We 
have a positive workplace policy and this is an 
issue of diversity. We would handle it the 
same way if it was a sworn officer." 


Other employees have responded well to 
Beaton said there have been no complaints or 
concerns raised by anyone inside the service 
or on the street. 

Though only a few people were told about 
the sex change, rumors have trickled down to 
the rank-and-file, who have mixed reactions. 
"There are jokes, but nobody really cares 
because it's a civilian," said one officer, who 
refused to be named. "Mostly, people are 
wondering why our benefits would pay for it -- 
why taxpayers dollars would pay for the oper- 
ation." 

The employee used holiday time for the 


week of recovery after the first minor operation 
instead of short-term disability benefits that 
were offered by the department 

Alberta isn't the only province or govern- 
ment to pay for gender reassignment opera- 
tions. 


The federal government has also paid for a 
prisoner's sex change as well as a Canadian 
Armed Forces soldier. 


In Vancouver, B.C., a 28-year veteran 
police detective is scheduled to undergo a sex 
change operation this May at a cost of about 
$13,000 US. 


But when the detective, whose first name is 
Roz, revealed that she was a woman trapped in 
a man's body two years ago, fellow officers 
reacted with anger and had her thrown out of 
the Combined Law Enforcement Unit (CLUE), 
which focused on high-profile cases involving 
bikers and other organized crime elements. She 
still works in the department but as a financial 
crime investigator. "They said they refused to 
work with 'the freak,'" said the 48-year-old Roz 
in an interview from Vancouver. 


Instead of lashing back, the strapping 
five-foot-11 tall gregarious transsexual, who 
has been dressing as a woman now for two 
years, shared her story in training sessions with 
other officers, which helped reduced the anxi- 
ety. "I would take any question from National 
Geographic to National Enquirer, whatever it 
was they wanted to know. Providing informa- 
tion to people is the best route to go and to 
inform everybody about what's going to happen 
and demystify the whole thing." 


She admits the machismo attitude that often 
goes along with being a cop probably made the 
transition more difficult for others to accept. 
"The only two groups that didn't show up for 
their training day were the emergency response 
team (otherwise known as the SWAT team) and 
the motorcycle guys. En masse, they just were- 
n't there," she says with a laugh. 


Justice expert Thomas Whetstone, a profes- 
sor at the Southern Police Institute in Louis- 
ville, Ky., has launched a study about accep- 
tance and inclusion of transgendered officers in 
law enforcement and so far he's found about 10 
cases across the U.S. "This is a story in the 
sense that it's a very traditional masculinized 
profession that is allowing these people to do 
something that is very different, and still allow- 
ing them to be part of that police family. But it's 
an intensely private thing for these people, to 
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the point that their families and therapists 
don't often have a full picture of how it's 
affecting them.." 


Whetstone said police forces have dealt in 
a variety of ways with transsexuals, in some 
cases throwing them out the door and running 
them out of town. "There is still some resis- 
tance, but it's changing," said the former 
police officer. 


Whetstone became interested in the sub- 
ject when a friend, a decorated soldier, had a 
sex change and was turned down for every 
law-enforcement job for which he applied. 
Gender Advocacy Internet News (GAIN), a free Internet 
news service, courtesy of Gender Education and Advo- 
cacy, and It's Time, America! Material distributed via 
GAIN is for research and educational purposes only and 
is not to be used for commercial purposes. 


OOOOOOHOOOVOOOOOH 


10 Most Damaging Myths about 
Transmen and FTM's 


WWMOYER@aaol.com 


10. All FTM's come from the lesbian commu- 
nity, and after transition are heterosexual (that 
is, attracted to women). 


9. Transexualism/transgenderism can be 
"cured" by psychotherapy. Transsexual men 
are really just lesbians. 


8. FTM's did not exist until after World War 
II, with the advent of hormone therapy and 
sex-reassignment surgery. 

7. Female-to-males are far rarer than male-to- 
-female transsexuals. 


6. Transmen seek to live as and be recognized 
as male in order to obtain male privilege and 
economic advantages. 


5. All transmen exhibit stereotypically male 
behavior and want to be as macho as possible. 


4. Taking testosterone makes female-to-male 
transsexuals much more aggressive and angry 
than they were before taking hormones. 


3. AllFTMs want genital reconstruction as the 
driving force of their transition (not necessar- 
ily the social aspects that go along with mas- 
culinity). 

2. Historically, all women only chose to live 
as men to pursue careers that were otherwise 
unavailable to them, to seek economic oppor- 
tunities, or to ustify lesbian relationships. 


1.Transmen are really just butch lesbians who 
change sex to justify ame-sex relationships or 
to avoid harassment. 


Gender Advocacy Internet News (GAIN), a free Internet 
news service, courtesy of Gender Education and Advo- 
cacy, and It's Time, America! Material distributed via 
GAIN is for research and educational purposes only and 
is not to be used for commercial purposes. 


OOOOOOOOOOOOOOOO 
Baltimore Sun Responds to 
Transgender Community 
Penni Ashe Matz 
<penn45@ma.ultranet.com> 


In November, The Baltimore Sun covered a 
crime spree carried on by five people. The 
group shot and killed Tacy Ranta, a transgend- 
er woman; robbed another 12 people; and ca- 
rjacked two vehicles. Although aware Ranta 
was transgender, throughout its initial report- 
ing on Nov. 24, the Sun used male pronouns 
and made mention that Ranta was "wearing 
woman's clothing." The newspaper also, by 
the use of bracketing, inserted "he" twice into 
a quote from one of Ranta's friends who actu- 
ally used the word "she." In a Nov. 25 fol- 
low-up article, once again the newspaper 
continued to refer to Ranta with male pro- 
nouns and again mentions the wearing of 
woman's clothes. The newspaper's lack of 
sensitivity about transgender people was noted 
by several organizations. This diverse group, 
which included Baltimore's Gay and Lesbian 
Community Center, transgender rights lobby 
group It's Time America and GLAAD, con- 
tacted the newspaper to express concerns and 
to educate the staff. 


In response, the Sun ran a third article. 
While the newspaper could have done nothing 
at all, or could have ran a blurb about pronoun 
usage or clarified that Ranta was a transgender 
woman, not.a transvestite, the newspaper 
featured a lengthy, well-written profile about 
Ranta in its December 15 issue. Reporter 
Michael Ollove touches briefly on the murder, 
but then goes into detail on Ranta's life, inter- 
viewing her friends and co-workers. 


He covers Ranta's early life as a male, her 
activism for the transgender community and 
the issues faced by transgender people, includ- 
ing family reactions, problems of obtaining 
legal identification documents such a 


driver's license and the political apathy found 
both in and out of the transgender community. 


Also included in the article is a quote from 
Ranta's friend Jessica Xavier, a transgendered 
woman, who explains what the desire to start 
the transition pocess is like: "It becomes this 


force that builds in you and you can't live 
without it anymore. Most of us look at it as life 
and death. After all, if it were a choice, who 
would choose to face universal disapproval and 
discrimination?" 

Please thank The Baltimore Sun for provid- 
ing an informative and nonjudgmental view of 
the transgender community. Also, the newspa- 
per needs to hear that we appreciate it listening 
to our community and responding 


quickly and positively. 
Contact: John S.Carroll, Editor, The Balti- 
more Sun, 501 North Calvert St., 


Baltimore, MD 21202-3604; fax: 410-332-618- 


8; e-mail: letters@baltsun.com 


Gender Advocacy Internet News (GAIN), a free Internet 
news service, courtesy of Gender Education and Advo- 
cacy, and It's Time, America! Material distributed via 
GAIN is for research and educational purposes only and 
is not to be used for commercial purposes. 


DOOOHOOOOOOOOOOOO 


It's Time- North Carolina! Gains 
New Leadership 
Penni Ashe Matz 
<penn45@ma.ultranet.com> 
Contact: 
Angela Brightfeather 
Email: Britfether@aol.com 
(January 7, 2000, Raleigh, NC) 


With the relocation of Melissa Dixon, 
Director of IT-NC, co-director Angela 
Brightfeather has been named as the new Direc- 
tor of IT-NC. 


Brightfeather recently moved to the NC 
area from Syracuse, NY where she founded one 
f the oldest TG support groups still serving the 
community today, EON (Expressing Our Na- 
ture) over twenty years and ago and served as 
President and board member of that organiza- 
tion throughout that time, until her relocation to 
the Raleigh, NC area. 


As an activist in the GLBT community for 
many, Brightfeather was also a founder and 
Director of the Pride Community Center of 
Syracuse, Director of the Autumn Accord 
Events, Member of the NYS Pride Agenda, 
speaker at many colleges and universities, 
participant and presenter at many TG conven- 
tions and active advocate of TG inclusion in all 
GLB activities and legislative efforts. 
Brightfeather is a practicing Shaman and has 
been a member of the Asheville, NC group 
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Kindred Spirits since it's founding. She is also 
an ardent Harley rider and enjoys kite flying. 


Having moved to NC and accepting the 
Directorship of IT-NC, Brightfeather is al- 
ready planning for increased activities in the 
GLB community, organization of a TG state 
coalition of groups, plans to participate more 
actively in NC-Lobbying Days and the open- 
ing of a new open group in the Triangle area 
to help facilitate and coordinate legislative 
action and inclusion. Participation will also 
be sought in the areas of increasing outreach, 
education and inclusion in community centers 
and GLB activities\ throughout the state. 


Brightfeather notes, "NC is the heart of the 
bible belt and for many years the TG commu- 
nity has suffered from the fears that many 
areas of the country overcame years ago. Due 
to this, there is a very large closet community 
of TG people who are bursting at the seams to 
express themselves more openly. 


It will be the immediate goal of IT-NC to 
help people by providing an example of TG 
pride, leadership and activism that will allow 
more opportunities for all transgender people 
and supporters to express themselves openly 
and politically. We want to join them in 
common goals to further ensure their Human 
Rights. We will also insist on having a lot of 
love and fun included in the process." 

DOOOCOOOOOOOOO0OOO 
Y2K Starts The Decade of ?? 
Joan Ann O. 
{reprinted from ECCoP News, the Newsletter of the 
Florida Panhandle TG Group, with permission-ed} 

It must have been just about ten years ago 
that one of our kind opined in print that all the 
other minorities seemed to have had their big 
decades of progress and recognition. He point- 
ed out that women and blacks had been mak- 
ing it happen for them for over a century, with 
big strides in modern times. Gays had made 
significant progress toward the improvement 
of their status in recent decades. Handicapped 
people, by law. began finding public places 
much more accessible in the late 1900s. That 
author forecast that the 1990s would be the 
Decade of the Transgendered. 


So it’s time to look backward. Did it 
happen? A worldwide assessment, even a 


national or regional assessment would take 
considerable research. How about a panhandle 
overview? 


At the beginning of this decade, panhandle 
people with TG urgings had to travel to At- 
lanta, New Orleans, or Orlando, each hun- 
dreds of miles away, to find a support group. 
But in the early ‘90's, enough of them were 
making the trip to Atlanta’s Tri-Ess Sigma 
Epsilon chapter meetings that they could form 
and charter Tau Lambda, a Tallahassee satel- 
lite chapter which later became the lead group 
for Panhandle TG alliance (PANTRA). By the 
late ‘90s, enough western panhandle people 
were trekking to Tallahassee each month that 
they formed the Emerald Coast Chapter of 
PANTRA and began meeting nearer home. 


So there has been great progress. ECC- 
Pantra now offers an affordable time and 
money alternative to time consuming travel 
and often costly overnight stays. On an em- 
ployment rights level there also has been 
progress. At the beginning of this decade, a 
Biloxi based civil service employee ‘sister’, 
Cissy Coney, had her security clearance re- 
moved when she was recognized cross-dressed 
at a northern headquarters city restaurant. That 
would have ended her career development. 
But she had been ‘outed’ around Biloxi much 
earlier during divorce from a vindictive part- 
ner, and it had made little difference at work, 
locally. So she fought the punitive security 
clearance withdrawal that was based on the 
old bit about being vulnerable to blackmail. It 
took lawyer expense and psychologist deposi- 
tions, plus evidence that she couldn’t be black- 
mailed since her cross-dressing was hardly 


secretive. She won her.case. The clearance . 


was restored and all negative references to 
cross dressing were deleted from records. 
Score one significant victory. 


Now, in the late ‘90's, a range of startling 
progress can be seen even within our tiny 
fledgling group. Sandra has completed her TS 
transition during employment with the USAF 
and has shown such ability and personability 
at her work that she is likely to be asked to 
stay on here, rather than transferring again, as 
originally envisioned. At a civil service mid- 
level, Jeri Lynn and her lawyer are challenging 
the USAF punitive response to MtF on-the-job 


' 
transition and seems expected to prevail, even | 
by opposing senior officers. And at a civilian 
volunteer level, Joan Ann has found useful CD 
employment one or two days a week at a health 
care facility in an adjacent county. Ten years 
ago none of this wold have seemed possible. 


So, has is been the decade of the TG? That 
would be hard to claim. For the great majority 
of our kind, TG activities still brings the threat 
of job loss and/or parental rights, plus punitive 
actions, with no recourse under state laws. This 
battle is still being fought by gays and lesbians, 
who face similar discrimination, with their 
proposed Human Rights Campaign thru ENDA 
legislation at the national level. But in spite of 
continuing efforts by TG and GLBT groups, 
transgendereds would not be included in this 
proposed human rights legislation. We are still 
seen by HRC as too small, too odd, and too 
powerless a minority to include without endan- 
gering passage. 


Thus, while some very heartening individ- 
ual progress has been managed, the outlook for 
most TG types leaves them with little or no 
recourse if they are ‘outed’ and punished as a 
result. What’s the answer to that? It’s being 
investigated by Jeri Lynn, who has visited local 
legislators about this and pondered by Christi 
and Joan Ann, who have begun to feel that 
concerted effort and political activism seems a 
grim necessity for further progress. It is not a 
welcome idea, but an unwelcome intruder that 
can be hard to ignore if it needs doing and of 
chance has left some able to devote energies to 
it. 


BDOOOOOOOOOOOOOOO 
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